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Human Resource Professional :  Over 28 years’ expertise in handling People Management Operation in Manufacturing and Service Industries.

ABHIJIT BHATTACHARJI                                        
336, Naskarhat (Amarabati), 
Picnic Garden, Kolkata -700039.
Contact No.:-  +91 98363 02552 
E. Mail :- abhijit.bhattacharji@gmail.com 
                   

Current Assignment:

Working as Manager (HR & Administration) with Hydronix Solutions engaged in manufacturing and trading of Water/Waste Water/Effluent Treatment Plant. 

Previous Assignments:

·  2016 -  2020 : Mapex Infrastructure Pvt. Ltd., (an Indian subsidiary of Gamuda Group of Company, Malaysia), engaged in the National Highway Projects in West Bengal as H.O.D. (Personnel & Administration).

· 2014 – 2015 : S. K. Samanta & Co. (P) Ltd. (an Infrastructural Engineering Company) as Sr. Manager (HR & Administration). 

· 2010 – 2014 : Mapex Infrastructure Pvt. Ltd., Kolkata as Manager (Personnel & Administration).  

· 2007 – 2010 : Hindusthan Engineering & Industries Ltd., Engineering Unit, Santragachi Plant, Howrah as Labour Officer. 

· 1990 – 2007 : Landis+Gyr Limited (Formerly Siemens Metering Limited), Joka, Kolkata as Personnel Officer.

· 1989 – 1990 : Hastings Mill, Jute Division of Shree Digvijay Cement Co. Ltd., Rishra, Hooghly as Welfare Officer. 


Education:

· B.Sc. from Calcutta University.

· LL.B. from Calcutta University.				

· Post Graduate Diploma in Social Work (Labour Welfare)” from Calcutta University (IISWBM).

· Post Graduate Diploma in Industrial Relations & Personnel Management” from Bharatiya  Vidya Bhavan, Kolkata. 
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Key Result Areas:

· HR planning; staffing and induction. 

· Designing job description, job evaluation.

· Effectuating the performance management system.

· Planning, scheduling and conducting training programmes in consultation with various departmental heads. 

· Analyzing compensation policies, government regulations and prevailing wage rates to develop competitive compensation plan.Compensation and rewards structuring.
 
· Ensuring prompt resolution of employee grievances and maintaining cordial employee relations, creating an environment where no IR issue arises. 

· Negotiations and long term settlements including wage settlement with the multiple trade unions of the organization, conciliation proceedings with labour directorate, Labour Court/Tribunals for various industrial dispute issues.

· Handling outsourced workmen including contract labours.

· Overall administration of the employees, disciplinary matters, personnel records, leave & attendance management; statutory regulations compliance and employees’ welfare activities. 

· Liaison with different Government departments dealing with Labour Legislation and other Administrative/Police authorities including Political leaders for smooth operation of the organization.
			          

Computer Literacy:

· Windows 2008
· MS Office 2008 (Word, Excel, Power Point)  


Personal Information:

Date of Birth      :   14th. August, 1960

Marital Status    :   Married 

Health	               :   Excellent

Key Strengths    :   Flexibility, Initiative, Teamwork and Sincerity
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